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PREPHAF FARMRYT EHNTF
Hungkuang University
Off-campus Internship Agreement for Students

2 EgE A (3 4 $515) (2T R AET )
ki (2 e )
PV EL (™ §fE =)
Signatories:

® Internship provider (hereinafter Party A):

® Hungkuang University (hereinafter Party B)
® Intern student (hereinafter Party C):

SRV AEACERRERY A CREEF AT VPRI ARAZ S ke T AR
Based on the principle of reciprocity between training professionals and jointly promoting internship
collaboration in teaching and practical training, the three parties agree to and shall jointly adhere to

the following terms.

3 P =
— ‘?J}f@.lf%‘q?‘ .

L. Responsibilities of internship collaboration

(=) " > irtphiz £ e > FIRE SN : *__F
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1. Party A shall, in accordance with the relevant laws and regulations, provide

internship training opportunities for students , , and of the

(department) of Party B. Party A shall be responsible for the
arrangement of work units for internship, as well as reporting for duty, training, and

guidance of Party C.

()" 2R FHE2FV w2223y -V F T2 ERF 2l 2 AR £y i T
223 o
2. Party A is responsible for conducting safety briefings before the
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internship, providing safety protection equipment at the

internship site, and planning relevant safety measures.

(Z) "> L ZPFF PR D 22 AFRHERF LR LT HER
SRR T LT e
3. Party A must accept regular on-site visits from Party B, be jointly responsible for

guiding Party C, and participate in the assessment of internship performance.

(B) @3 b it FRASETF PR S 652 LAV LR § 0 RPT

GARM EARA P I NG Y R LA TEABUI VIR TR ARER

R R

4. Party B, in accordance with Article 6 of the Implementation
Measures for Industry - University Cooperation in Colleges and
Universities, shall establish internship committees at various
levels to manage and coordinate tasks involving Party C and to
serve as business contact. Before the internship, Party B shall
develop an “Individual Internship Plan” for the student, with
professional tutors from the relevant department undertaking the

responsibility of guiding Party C.

(3) 0% fFiei® = 3 ¢ SRR s 202 9V 5 250 -
5. Party B is responsible for assessing the environmental safety and internship rights

at Party A’s internship sites.

(#) " 2 i "HRFERSZE STERTEIEE ) 2 THRTERT 2 EFEEy
AEX2ZFVBREONMIGHP S EF R TR BRI
6. Party A shall, in accordance with the Sexual Harassment Prevention
Act, Gender Equality in Employment Act, and the Gender Equity
Education Act, ensure a gender-friendly and safe internship
environment, fulfilling its obligation to protect the gender

equality rights of Party C.

COF AV IR 2022 BBE - BRFLFE @07 > R 25
LI R S etk B2 g sk M2 ?fi%#%%@c
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7. If Party C experiences incidents of sexual assault, sexual harassment, or sexual
bullying during the internship period, Party C may file a complaint with Party A or
Party B. Party A and Party B must take immediate and effective corrective and

remedial measures.

(M) P2 opfrm ez Tl dve 2 o @R 2 el PMEARE -¢ 3 ARG H
BARwERV2ARANAERETI T Y RERT PREPIBERT 2T
L "é"%f_i%‘ﬁ SE(F ) f{fT*§§F BT ERES L PFe
8. Upon becoming aware of a complaint, Party A shall immediately notify Party B,
enabling Party B to report to the relevant competent authorities. If Party B or other
workplace personnel become aware of a suspected sexual assault incident
involving an intern, in accordance with the Sexual Assault Crime Prevention Act,

they must report to Party B and the local municipal or county (city) government
within 24 hours.

(1) ¢ FFERELE > 02 P TERTZHGAEF > By ? P HRALFE0 4

2=

E i Ed T GPRTELCEEAARR e S A LR AEAS -

%

[

9. After a complaint is accepted, if Party B initiates an investigation under the Gender
Equity Education Act, Party A shall appoint a representative to participate in
investigation meetings. If Party A conducts the investigation in accordance with the
Gender Equality in Employment Act, it must also invite a representative from Party

B to jointly participate in the investigation.

-~ EHH

II. Contract term
(=) FYHFA E: : p i E: : 2L F oo
1. The internship period shall commenceon ~ [Month] ~ [Day],  [Year]
and concludeon ~ [Month]  [Day],  [Year], totaling  weeks.
(=) 503 ¥ P N AEEE S EN S
2. The internship shall consist of  hours per week, amounting to a total of

internship hours.

() #FRY Bz Ao By BRBPRAT 2 AEB A Lo 2B AREF DI

<+
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The allocation of the internship hours mentioned in the preceding paragraph should
consider the needs of practical training and the maintenance of physical and mental
health. The number of internship hours per day should not exceed 8, and the number of
internship hours per week should not exceed 40. Internships should not be scheduled
between 10 PM and 6 AM, except for qualifications required by various professional
and technical examinations. Continuous internship sessions exceeding 4 hours must
include at least a 30-minute break, and 2 days of rest should be provided within every 7-
day period. Interns are entitled to holidays on national commemorative days, festivals,
Labor Day, and other designated holidays as stipulated by the Ministry of the Interior

and other central authorities.

PRV VRS H LR TBRER P | ﬁWL@*Aﬁ@P’Iﬁ%
BAF V342372 LHFVPF2A RRERARISHFRT 2 FVRR
EEBREYZRYE SHERFIETEL ) AR PR Y EFER2H] o

If the internship training program is part of the qualifying conditions for a professional

1)

or technical examination, Party C may be exempt from establishing an individual
internship plan. However, the content and format of the internship must comply with
national examination regulations, and the internship hours should be arranged on the
basis of practical learning needs, subject to approval by Party B, without adhering to the
daily internship time limit stipulated in Paragraph 2.

Z N F Y Her

I11. Internship site

(=) #0027 (OO0 HOOF OO (EF)OO05OO®) -

1. Internshlp site: The internship will be conducted at Company (
County (City), District, Road (Street), Building,
Floor).

()P e aa ki P @ELART VR

2. Party A shall not change the internship site without the consent of both Party B and Party
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IV.  Internship content
(- )N AEBAEEZ EIF3ZX 25 RA -

1. The internship must not adversely affect Party C’s health nor compromise Party C’s safety.

Z) FNEBEEIRTREY A EMEY N FEERLHE TRV EAECE B
TR B E PRR LY VRE MER (0 BRERE fa e
Boe
2. The primary focus should be on learning professional and practical skills. The specific
learning content and schedule are detailed in the attached Internship Course Outline. Party

C is required to accept guidance and participate in the training tasks outlined in the

Internship Course Outline.

(2) P> 2 R[> EEFFY RG22 Faeinda iFo
3. Party A shall not require Party C to perform any labor or work that is not part of the

training curriculum.

I ~FVEED:
V. Internship registration
(=) 3 FHa2F¥a > BLEZRI|FTHRELT 2 o
1. Before the start of the internship, Party B must provide Party A with the list of interns and

their reporting information.

(Z) P2 AE 2P BTLT BBV FRb
2. Upon Party C’s reporting, Party A shall immediately provide preservice training and assign

specialized personnel as instructors.

it "?ﬂaj ;’j_)‘_%g:

VI.  Internship compensation

B2k A K) 2 Ry
Party A shall handle the following matters in accordance with the agreement:
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VIL.  Internship stipend
e CI#EE&/F Y 250 AP 2R &2 FYHHRRESF4 > 210 4
PSR TS B RErF LIRS o
[ |None
[]Scholarship/ [ JInternship allowance amounting to NT$ per month. The full
amount of the internship stipend provided by Party A shall be transferred directly to Party

C’s account through a financial institution.

Ao Agd
VIII. Benefits
(-) #me:0a Digare Odgere. 50 <.
(1) Accommodation: 0 None o Provided free of charge o Provided at a cost of

NT$ per month.

() ®&: g HDepss Odpas 2% e

(2) Meals: o None o Provided free of charge o Provided at a cost of NT$ per
meal.
(z) 2@d/2@pk g Dig#s UHf#ERE 50 =

[(JRi@ZpE &3 = o
(3) Transportation: [ ] None [ ] Provided free of charge [ ] Provided at a cost of
NT$ per month [ ] Transportation allowance of NT$ per month.

(z) B 247

(4)Other company benefits:

4o~ DA
IX. Compensation for damaged property
ARV By L ABEHFED 7S Bl T S AL N EL RS LA
Bof R f i e boFla BRe > BT S fREFEM 5 R2gRge S g2
4 o
During the internship, Party A shall supply all equipment and materials used by Party C. If

damage occurs due to intentional or negligent actions by Party C, Party C shall compensate
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Party A. If such damage results in Party B having to compensate Party A, Party C shall fully

indemnify Party B for the losses incurred.

LN R
X. Insurance
()P ALBFEFT AT R o

1. Party A is not required to provide additional insurance because no salary is paid to Party C.

(C)F»WFYVIF e 2 Bap > JLERDFYRBL G 2L HERR -
2. During the internship period, Party B shall arrange and pay for off-campus group accident

insurance for Party C.

()P »»? 23 ¥ PF > FFELAH TR R MR T AR CFTEFLAL
FeioF o BELPRBREGEOGLEE R GE > T ¢ 3 KPR R R
P AR IR G R AT T o

3. If Party C suffers accidental injury that leads to death or disability or requires outpatient or

inpatient treatment during the internship with Party A, the insurance company shall pay
insurance benefits in accordance with the insurance contract. Party B’s personnel and the

insurance company’s personnel shall handle the related accident insurance claims.

- FYAWE:
XI.  Internship guidance
() RV A3 PR E LR E R A %A AT ES g
Ao et faroddir i ch gy ~ 2 B2 AP MR APz o
1. During the internship, Party A shall assign personnel with the necessary professional
knowledge and practical experience to act as supervisors or mentors for Party C. These
mentors will assist Party C in learning practical knowledge and skills, adapting to living

conditions, and resolving related problems.

(CHOFVYIF 2 P iz P 2R > FFEEIRF Y HE
B~ TR A BURAR ¢
2. During the internship, Party B shall arrange for mentors to regularly visit Party A to check
on Party C. These mentors are responsible for providing professional and practical

internship guidance, for facilitating communication between relevant parties, and for

26



coordinating any training.

()R FYHF AR od "o B LR HE oG e 3 mB g V2 rmb
T R 3 B SR R R E S Y R i Ll R
TR

3. If Party C experiences difficulties in adapting during the internship, both Party A and Party

B shall provide joint guidance. If Party C continues to experience difficulties in adapting
during the internship, Party B shall propose terminating the contract and arrange for Party

C to transfer to another internship institution or enroll in alternative training programs.

(z) 7 2 A PIVRHATT (B & RP > R EE 75 0 407 3
4. The training programs arranged by Party A shall not require Party C to assist in any illegal

e
W
o
J
%
ba
44
%
>\_
R

activities. If Party C is required to assist in any illegal activities, Party B has the right to
unilaterally terminate this contract.
L - zangi %%5{-’3733—}3}:‘]’}]?&/\:

XII.  Internship assessment and issuance of internship certificate

()7 RARBEIRVLEER D RBAHS LR RELRT AR TE
REERERRY S SER AR E R ER LORTRR LR L5

1. Party A and Party B shall jointly evaluate Party C’s internship performance and internship
report based on the standards set forth in the student’s internship plan or internship
program. Students who pass the evaluation shall be awarded credits and may be issued a

written internship certificate as needed.

(2) PRPARSFP/H G - d 7 2w Sl e 3PPV 2 ER2HE &
BRHPEL . FERE AL BRI R Y TR A R £
e8I o

2. [IfParty C’s performance or adaptation is inadequate, Party A shall inform Party B for

handling. Party B shall manage the situation in accordance with the guidance and transfer
mechanisms for internship adaptation issues. If the situation does not improve after
guidance and is severe, Party B may cancel Party C’s internship qualification and assist in

arranging a transfer to another cooperating institution.
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3. During the internship, if Party C believes that the training program arranged by Party A is
illegal, inappropriate, or in violation of this contract, thereby harming their rights or
interests, Party C may file a complaint with Party B. Party B shall handle the complaint in

accordance with established measures for off-campus internship complaints. If the issue is

not resolved, Party B may terminate the internship contract and assist in arranging a

transfer to another cooperating institution.

(2) AR YHEFE Fo? SR UFESFE LML F e S g ¥ o
B AR 7 iR
4. During the internship, Party C must request leave from the designated supervisor or mentor

assigned by Party A and follow Party B’s relevant off-campus internship leave regulations.

(I) 2+ @3 RWBARHAT Y LTH5 > DIV 6L FRg -
5. The three parties may periodically coordinate and review various internship measures to

continuously improve their cooperation during the internship.

L=~ FYERER

XIII. Internship dispute resolution

(=) LRl BFEAMA RS2 EFEFFEYEPHZELFE F 2
g o

1. The dispute resolution process should involve relevant personnel, and labor law experts

and scholars may be invited to participate as necessary.

(Z) FHEANFYHE > H? 2 or P2 MV PGRAT T » R5E2 72§ &
FAEHE2 9% URIFTHALENAIERE @oc 35 0¢ 25 ¢ 3 p|@Efe

[N
E
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2. During the internship period, if Party C believes that the training program arranged by
Party A is illegal, inappropriate, or in violation of this contract, thereby harming their rights
or interests, they may file a complaint with Party B. Party B shall handle the complaint in

accordance with established measures for off-campus internship complaints. If the issue is
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not resolved, Party B may terminate the internship contract and assist in arranging a

transfer to another cooperating institution.

Lo é\']i*;~fﬁ1ﬁ;%

XIV. Contract effectiveness, termination, and cancellation

(<) *e9EpEFasLpdedn.
1. This contract shall take effect after it has been signed by all parties.

(5) B BAFTENE L REFE 4" S REFEAVELBE > 0 S BR fuy
BfRg LN HkiEe T 2 TR
2. The parties shall agree on the conditions for terminating and canceling the contract. If
Party A seriously infringes on the rights of Party C, Party B may demand the termination or

cancellation of the contract and lawfully seek compensation from Party A.

=R
XV. Additional provisions
(=) *F¥Hip: (e[ JEg &Aoot (T 9 Y Sae
X e
1. The title of this course (internship program) is: . This course is [ ] compulsory

[ ] elective. Credits are detailed in the attachment Internship Course Outline.

(5) SHEET L2 BIPR 1S GFLFARI DY AL (e
ZEBBROAGNRIVHIRLFYR L 22 EFRBEER S 3 A NP (74012
A ERFYPFHIE HEN R F Lo RFREY RTAGFEL P
> EZHEE ”eri"ﬁ v A gt e

2. To protect Party A’s business secrets, Party C and the mentoring teachers, having access to

such secrets due to participation in this off-campus internship program, shall not disclose,
use, or reveal the internship content to any third party or for personal use during or after
the internship period. Exceptions are made if required by law or necessary to protect the

legal rights of Party B and Party C.

(3)%%%‘?#%ﬁé’gi%%@ﬁv?@‘“?’“”@*%#?’lwuﬁm
A5 358 I B ﬂ%—ﬁ‘g"“} Ei* R E =k
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3. In accordance with the Personal Data Protection Act, Party A must securely manage any
personal data of Party C acquired during the internship. These data shall not be disclosed,

reused, or transferred to any third party in any form.

(z) AEXMTFARMGEDRL A EN2Z - WA Lz 2pl2 s - His K
FEFTOZCERFTEFTEERE YL o
4. All relevant attachments to this contract are considered integral parts of the contract,
holding the same legal effect as the contract terms. For any matters not covered in this
contract, the three parties may agree to additional terms as needed.
(I) L3283 a7 FARAZFHAELEPMEL 293 K%
o ERRE L LR o

ol

5. This contract is governed by the laws of the Republic of China, including the Civil Code
and the Labor Standards Act. Any matters not fully detailed in the contract shall be

governed by the relevant laws and regulations of the Republic of China.

() 22 FAEGP ZHBBE 23 FRAN B B B FHIER
6. In case of any litigation arising from this contract, the three parties agree that the Taichung

District Court shall be the court of first instance.

- AENF
Copies of this contract
O] g 4 Ageflirnhod 2FF 42010
[ICopies of this contract shall be produced in accordance with the number of parties
involved, with each party retaining one original copy.
[J#iFr 2253 d P23 286> $RF 3 ARLFEAId[F S it -
[ ] Party A and Party B shall each receive an original copy of this contract. Party C shall

receive photocopies of this contract.
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Signatories
= (277 &)
u— ek
R (347 )
oA
5 >z -
CH e
B ht ol
Party A: (Company seal)
Unified Business Number:
Representative: (Seal of responsible person)
Title:
Phone:
Address:
A (% fe 2)
Si- ¥l L 56503102
MR A E (& * )
ey 7% 1 04-26318652
B ht 1433304 £ PR OOREH oA E S 1018 5L

Party B: Hungkuang University (School seal)
Unified Business Number: 56503102
Representative: Huang, Yueh-Guey (President’s seal)

Title: President

Phone: 04-26318652

Address: No. 1018, Sec. 6, Taiwan Boulevard, Shalu District, Taichung City 433304,
Taiwan (R.O.C.)
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Party C: (For those aged younger than 20 years, a legal guardian’s signature is required)

1. Student ID: Name:

Signature, Legal Guardian’s

Signature:
2. Student ID: Name: Signature, Legal Guardian’s
Signature:
=R ¥ : 2
Month

Day

Year
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Hungkuang University
Off-campus Internship Agreement for Students

LIRS (3 ¥ 1) Gl FLEY
ok g (1% ffEe )
FVEL: (T @HR =)
Signatories:

® Internship provider (hereinafter Party A):

® Hungkuang University (hereinafter Party B)
® Intern student (hereinafter Party C):

AHVIBRECEIFREFY ETREEF TV VRZIT AR = P R LT A E A
£l
Based on the principle of reciprocity between training professionals and jointly promoting internship

collaboration in teaching and practical training, the three parties agree to and shall jointly adhere to

the following terms.

_\"?Jarlfg‘ﬁkﬁ

I.  Responsibilities of internship collaboration:

(-)" % Mz £ e > PR E3 . ES X
4 :g‘y 33 g)xl‘gﬁgﬁtﬁiﬁﬁg T gi —‘F{— ﬁ = ’é’"ﬁﬁ?‘;ﬂ:ﬁ_ﬁf = A fie I~ g,nl‘gﬁ; ﬁ,ﬁ»;@ﬁ = o

1. Party A shall, in accordance with the relevant laws and regulations, provide internship

training opportunities for students , , and of the
(department) of Party B. Party A shall be responsible for the arrangement of work units for

internship, as well as reporting for duty, training, and guidance of Party C.
(Z) PP FEARYV PR 2RY RV FTLIPERALREZAPM L 2%

2. Party A is responsible for conducting safety briefings before the internship, providing
safety protection equipment at the internship site, and planning relevant safety measures.
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3. Party A must accept regular on-site visits from Party B, be jointly responsible for guiding

Party C, and participate in the assessment of internship performance.

() e AP BRARE R HPEF 6532 LI VLR 0 KR
SN ERE R SNV LB AR (A BP0 P AR ER
B f e

4. Party B, in accordance with Article 6 of the Implementation Measures for Industry—

University Cooperation in Colleges and Universities, shall establish internship committees
at various levels to manage and coordinate tasks involving Party C and to serve as business
contact. Before the internship, Party B shall develop an “Individual Internship Plan” for
the student, with professional tutors from the relevant department undertaking the
responsibility of guiding Party C.

(T) &2 RF@eFT 2 ¢ BESTRES 2RA TV BEL G -
5. Party B is responsible for assessing the environmental safety and internship rights at Party
A’s internship sites.

() 7% ik THBERE T RRT Rk 2 TR ERTE o AR
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6. Party A shall, in accordance with the Sexual Harassment Prevention Act, Gender Equality
in Employment Act, and the Gender Equity Education Act, ensure a gender-friendly and
safe internship environment, fulfilling its obligation to protect the gender equality rights of
Party C.

() RN FYDF FAHET BB E - BHFFE T 2N 2R
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7. If Party C experiences incidents of sexual assault, sexual harassment, or sexual bullying
during the internship period, Party C may file a complaint with Party A or Party B. Party A

and Party B must take immediate and effective corrective and remedial measures.

(M) PR EY FERRS T v 2 s B 3 Ee A %‘ﬁwﬁgigg o T E\.B’%\,;{%—}j
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8. Upon becoming aware of a complaint, Party A shall immediately notify Party B, enabling

Party B to report to the relevant competent authorities. If Party B or other workplace

personnel become aware of a suspected sexual assault incident involving an intern, in
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II.

accordance with the Sexual Assault Crime Prevention Act, they must report to Party B and
the local municipal or county (city) government within 24 hours.
(1) ¢ 3FEREE > ¢ 3 pPEu|TERTZRGFAAPF > BT 2Rt 252803
o Fd T RPRITRIRREFARR ) TR P RAE R LERG -
9. After a complaint is accepted, if Party B initiates an investigation under the Gender Equity
Education Act, Party A shall appoint a representative to participate in investigation
meetings. If Party A conducts the investigation in accordance with the Gender Equality in

Employment Act, it must also invite a representative from Party B to jointly participate in
the investigation.

(L) "o} RE A1 g RHALANEFMARY A ARTES A L ol
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10. If Party A has an established labor union, it should inform the union about matters related

to the internship and number of interns as stipulated in this agreement.

N OE A

Contract term

C)RYYEA # ’ 2 # ! Pk k3t ¥ o
1. The internship period shall commence on [Month] [Day], [Year] and
conclude on [Month] [Day], [ Year], totaling weeks.
(=) *&F ¥ TR XY AR | P e
2. The internship shall consist of hours per week, amounting to a total of

internship hours.
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3. The allocation of the internship hours mentioned in the preceding paragraph should

[

consider the needs of practical training and the maintenance of physical and mental health.
The number of internship hours per day should not exceed 8, and the number of internship
hours per week should not exceed 40. Internships should not be scheduled between 10 PM

and 6 AM, except for qualifications required by various professional and technical
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examinations. Continuous internship sessions exceeding 4 hours must include at least a 30-
minute break, and 2 days of rest should be provided within every 7-day period. Interns are
entitled to holidays on national commemorative days, festivals, Labor Day, and other
designated holidays as stipulated by the Ministry of the Interior and other central

authorities.

(2) PR YVRGAAD L FEPREZ Jjird | Uy TRiFE 8 \3&%
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4. If the internship training program is part of the qualifying conditions for a professional or
technical examination, Party C may be exempt from establishing an individual internship
plan. However, the content and format of the internship must comply with national
examination regulations, and the internship hours should be arranged on the basis of

practical learning needs, subject to approval by Party B, without adhering to the daily

internship time limit stipulated in Paragraph 2.

(I) PRV Gk ¥t Gy B P SR PR FiRF
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5. Ifthe internship training course falls within an industry designated by the Ministry of
Labor as applicable for flexible working hours, and if Party C consents, the distribution of
internship hours may be separately agreed upon in accordance with the Labor Standards

Act, not subject to the stipulations in Paragraphs 2 and 3.
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6. If Party A determines that the nature of the internship site necessitates an extension of
training hours, the extended hours and methods should comply with the provisions of the

Labor Standards Act and must be specified in the internship plan in advance.

ERN - R

II. Internship site
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1. Internship site: The internship will be conducted at Company (
County (City), District, Road (Street), Building,
Floor).
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2. Party A shall not change the internship site without the consent of both Party B and Party
C.

s

zFYNE
IV. Internship content

(- )N AEBAEEZ EIF X225 RA -
1. The internship must not adversely affect Party C’s health nor compromise Party C’s
safety.
(Z) FRBEFTaEY 51 DMEY P FEERIGE TRV H B
TR YA PRP LV VR MES B RREHEL feady
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2. The primary focus should be on learning professional and practical skills. The specific
learning content and schedule are detailed in the attached Internship Course Outline.
Party C is required to accept guidance and participate in the training tasks outlined in

the Internship Course Outline.

(2) "> 2 R[> AEEY IIGRAEN 2 F kR iF o
3. Party A shall not require Party C to perform any labor or work that is not part of the

m

training curriculum.

IRV

V. Internship registration

(=) e 2 A Fya > FrHIFHFTHREE? > o
1. Before the start of the internship, Party B must provide Party A with the list of interns

and their reporting information.

(Z) P20 A 2P BTLT BBV FRb
2. Upon Party C’s reporting, Party A shall immediately provide preservice training and

assign specialized personnel as instructors.
ANFVEE (P AR EFRRPETI S AR T)
PO EkEA N SEAET A MET I AEZ B ApHARTIE P 4o

VI. Internship compensation (not less than the minimum wage approved by the Executive Yuan)
Party A shall pay Party C in accordance with the law. Salaries and benefits shall be calculated
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as follows:

(-) #FF:
1. Salary
OF ¥ E2 2 3 FYHRF > 73 &P FEATLH 2 0 E
0 During the internship period at Party A, interns shall receive a monthly salary of
NTS$ from Party A.
S REFELEE BT LY B S U %o
oDuring the internship period at Party A, interns shall receive an hourly wage of
NTS$ from Party A.
(5) AEEFERAIIFRL R IFRRGIRVEL S hpp
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The salary provided by Party A shall not be less than the minimum wage for the
current year. The full salary should be paid directly to Party C’s bank account via a
financial institution. Party A shall not withhold any portion of Party C’s salary as a
penalty or compensation fee.

A5 1

Benefits

"L B4 O OLRRE OHFREF Ao
(1) Accommodation: o0 None o Provided free of charge o Provided at a cost of
NT$ per month.

z ~ ®aioR oipPHE oOdPHRE-FE R~

(2) Meals: [ ] None [ ] Provided free of charge [ ] Provided at a cost of
NTS$ per meal.

Ay RREB/RUZREoEOLFHRE OFHREET A
O% i 2pE & 9 <o

b
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(3) Transportation: o None O Provided free of charge o Provided at a cost of
NTS$ per month o Transportation allowance of NT$ per month.

SR P

(4) Other company benefits:

RIS 3 S SN U TN R i ¥ B L
EINERE S F N NEE N S il e »%&?j@c
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4.  Other labor rights: Rest periods, holidays, regular leave, rest days, and leaves of
absence shall be handled in accordance with the Labor Standards Act, the Gender
Equality in Employment Act, and other relevant labor laws and regulations.

NS 1.1
VII. Compensation for damaged property
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During the internship, Party A shall supply all equipment and materials used by Party C. If
damage occurs due to intentional or negligent actions by Party C, Party C shall compensate
Party A. If such damage results in Party B having to compensate Party A, Party C shall fully

indemnify Party B for the losses incurred.

RN f/f,'fxﬁ
VIII. Insurance
-)p-> RV HF L P REAAMER L S FYE S R YT R% %‘lﬁ%\i‘k
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1. During the internship period, Party A shall enroll the student from Party B (i.e., Party
C) in labor insurance, labor occupational accident insurance, employment insurance,
national health insurance, and contribute to labor retirement funds in accordance with
relevant regulations. Party A shall also pay the required insurance premiumes.

I
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2. If Party C dies, becomes disabled, is injured, or becomes ill due to an occupational
accident, Party A shall handle compensation in accordance with Chapter VII of the
Labor Standards Act, the Labor Insurance Act, or other relevant laws and regulations.
Party B shall assist Party C in claiming compensation under these provisions.

() e Beap P HFERDFYEML Y 2L HERT

3. Party B shall enroll Party C in an off-campus internship group accident insurance
policy and pay the insurance premiums.
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If Party C sustains accidental injuries resulting in death, disability, or the need for
outpatient or inpatient treatment during the internship with Party A, the insurance
company shall provide compensation according to the insurance contract. Party B’s

personnel shall assist in handling related accident insurance claims with the insurance
company.

@484 @\— P

IX. Internship guidance

SR ENEEREF NEE PSR EVERE L LT
Ao diaad a8y ~ 2 53 R% P

During the internship, Party A shall assign personnel with the necessary professional

knowledge and practical experience to act as supervisors or mentors for Party C. These

mentors will assist Party C in learning practical knowledge and skills, adapting to living
conditions, and resolving related problems.

a

~
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During the internship, Party B shall arrange for mentors to regularly visit Party A to
check on Party C. These mentors are responsible for providing professional and practical

[N

internship guidance, for facilitating communication between relevant parties, and for
coordinating any training.

(2) PR U BRAER bl "o B LR E e SRR Y
PR Rt o SRAEL LN EXHR Y WAL R A
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P If Party C experiences difficulties in adapting during the internship, both Party A and

Party B shall provide joint guidance. If Party C continues to experience difficulties in
adapting during the internship, Party B shall propose terminating the contract and arrange

for Party C to transfer to another internship institution or enroll in alternative training
programs.

S

Fopkim
H
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The training programs arranged by Party A shall not require Party C to assist in any
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illegal activities. If Party C is required to assist in any illegal activities, Party B has the right

to unilaterally terminate this contract.

TRV I PERVEPFL

X. Internship assessment and issuance of internship certificate

()" e R BEELFVFEST VR R AR Y AR R Y
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1. Party A and Party B shall jointly evaluate Party C’s internship performance and internship
report based on the standards set forth in the student’s internship plan or internship program.
Students who pass the evaluation shall be awarded credits and may be issued a written
internship certificate as needed.

(=) p> &R i)@«'z"afﬁ?’d PRAvg L gl e SRR Y AR E &
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2. If Party C’s performance or adaptation is inadequate, Party A shall inform Party B for
handling. Party B shall manage the situation in accordance with the guidance and transfer
mechanisms for internship adaptation issues. If the situation does not improve after
guidance and is severe, Party B may cancel Party C’s internship qualification and assist in
arranging a transfer to another cooperating institution.
(=) RV HE O HT TR R MY YGRARE T ’E':’\?;If:»ﬁ%‘?»g‘;'i\?ﬁﬁjx
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3. During the internship, if Party C believes that the training program arranged by Party A is

“’SD’W

illegal, inappropriate, or in violation of this contract, thereby harming their rights or
interests, Party C may file a complaint with Party B. Party B shall handle the complaint in
accordance with established measures for off-campus internship complaints. If the issue is
not resolved, Party B may terminate the internship contract and assist in arranging a transfer

to another cooperating institution.

(2) F3FEPEFE Fo? 2 UF SR E A Rym > £ ke 2 g 1A
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4. During the internship, Party C must request leave from the designated supervisor or mentor

assigned by Party A and follow Party B’s relevant off-campus internship leave regulations.
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5. The three parties may periodically coordinate and review various internship measures to

continuously improve their cooperation during the internship.

Loy EER

XI. Internship dispute resolution
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1. The dispute resolution process should involve relevant personnel, and labor law experts

and scholars may be invited to participate as necessary.
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2. During the internship period, if Party C believes that the training program arranged by Party A

i
[

is illegal, inappropriate, or in violation of this contract, thereby harming their rights or interests,
they may file a complaint with Party B. Party B shall handle the complaint in accordance with
established measures for off-campus internship complaints. If the issue is not resolved, Party B
may terminate the internship contract and assist in arranging a transfer to another cooperating

mstitution.

SR ER A

XII. Contract effectiveness, termination, and cancellation

(-) FEAT R EFRIL AL o
1. This contract shall take effect after it has been signed by all parties.

(=) B RO QR L A jRpiEi 4o 2 REFIRYFIEE ¢ > FELRL
BfREE N L T S RAFTRY -
2. The parties shall agree on the conditions for terminating and canceling the contract. If
Party A seriously infringes on the rights of Party C, Party B may demand the

termination or cancellation of the contract and lawfully seek compensation from Party

A.
L= R
XIII. Additional provisions
(—) *F ¥ A4 O BoE R B A e T Y S e
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1. The title of this course (internship program) is: . This course is O compulsory

O elective. Credits are detailed in the attachment Internship Course Outline.

(F) BATR T L ERBE [ REF IS AU R g g 7 o
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2. To protect Party A’s business secrets, Party C and the mentoring teachers, having
access to such secrets due to participation in this off-campus internship program, shall
not disclose, use, or reveal the internship content to any third party or for personal use
during or after the internship period. Exceptions are made if required by law or

necessary to protect the legal rights of Party B and Party C.
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3. Inaccordance with the Personal Data Protection Act, Party A must securely manage

It

(

any personal data of Party C acquired during the internship. These data shall not be

disclosed, reused, or transferred to any third party in any form.
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4.  All relevant attachments to this contract are considered integral parts of the contract,
holding the same legal effect as the contract terms. For any matters not covered in this
contract, the three parties may agree to additional terms as needed.
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5. This contract is governed by the laws of the Republic of China, including the Civil
Code and the Labor Standards Act. Any matters not fully detailed in the contract shall

be governed by the relevant laws and regulations of the Republic of China.

ol
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6. In case of any litigation arising from this contract, the three parties agree that the

Taichung District Court shall be the court of first instance.
e s REHF
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XIV. Copies of the contract

O Ry FEAARAFEEI A D EFFAERLP -

OCopies of this contract shall be produced in accordance with the number of parties involved,
with each party retaining one original copy.

O EWiFT 220594 P23 2R 15 FRE S AEETEAD 5 L o

O Party A and Party B shall each receive an original copy of this contract. Party C shall

receive
photocopies of this contract.

R
Signatories
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¥
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B yo:

Party A: (Company seal)

Unified Business Number:

Representative: (Seal of responsible person)

Title:

Phone:

Address:

B L (g e )

Si- Ha%l 56503102

SRR AR (He& v &)

w % - 04-26318652
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B b 1433304 £ ¢ R E S B 1018 B

Party B: Hungkuang University (School seal)

Unified Business Number: 56503102

Representative: Huang, Yueh-Guey (President’s seal)

Title: President

Phone: 04-26318652

Address: No. 1018, Sec. 6, Taiwan Boulevard, Shalu District, Taichung City 433304, Taiwan

(R.O.C)

P S OU(RABIS KT A 2T AEALER)

1.5 5 Wi (B¥%) 2 TLHhELER

2.8 5 Bt (F%) #arms gd

1. Student ID: Name: Signature, Legal Guardian’s Signature:

2. Student ID: Name: Signature, Legal Guardian’s Signature:
PoER R # 3 2

Month Day Year
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